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ENVIRONMENTAL ED G E

MAKING A WORLD OF DIFFERENCE:

HealthTrust and
Consorta Recognized for

Environmental
Excellence

t's not often that you get the best of
both worlds, but when HealthTrust
Purchasing Group (HealthTrust) received

its first Practice Greenhealth Champion

for Change Award during the CleanMed
2009 Global Conference on Environmental
Sustainability in Chicago, III., it was a

win for the organization and a victory for
the commitment to practice responsible
health care to protect and maintain the
communities we serve. The Champion for
Change award recognizes organizations
that have successful green accomplishments
and have assisted associate health care
facility customers improve environmental
performance. During 2008, HealthTrust
accomplished these goals through the
creation of formalized sustainability and
environmentally preferable purchasing
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activities as part of contracting processes
for health care supplies and services.

Although this was HealthTrust's first year
to receive Champion for Change recogni-
tion as a group purchasing organization
(GPO), Consorta, HealthTrust member
since 2007, has a long-standing commit-
ment to environmental sustainability.

“When Consorta joined HealthTrust,
we assured them we would continue to
fulfill our commitment to sustainability
and set the stage for future developments,”
says Ed Jones, chief operating officer
for HealthTrust.

Consorta continues to positively
influence HealthTrust by maintaining
momentum for the creation of environ-
mentally sound practices. Having won the
Champion for Change Award for the past

six years, Consorta supports sustainability
through efforts that include a database
creation for members to search line-item
levels for products that are free of
mercury, PVC, DEHP and latex.
Additionally, Consorta has served as

a supporter of green initiatives through
communication and advocacy with the
World Health Organization (WHO) and
governmental entities while continuing
to promote environmentally preferable
purchasing in the health care sector
through educational sessions and
webinars to its membership.

Perhaps Consorta’s efforts are best
demonstrated by its three members who
have attained Practice Greenhealth’s
highest recognition, the Environmental
Leadership Circle. This prestigious award
recognizes health care facilities that



Steve Bins, a member of the plant operations
team at St. Mary’s Hospital Medical Center,
Green Bay, Wis., shows the amazing before
and dfter results of water filtered through the
storm water management system that purifies
storm water at a 99 percent rate before it leaves
the campus and returns to the Fox River.

exemplify environmental excellence and
set the highest standards for environmental
practices in health care. To be consid-
ered, facilities must meet the criteria for
the mercury-free award, recycle at least
25 percent of their total waste, have
implemented numerous other innovative
pollution prevention programs and be
leaders in their community. The spotlight
shines on three Consorta members who
lead the way to achieve environmental
excellence as part of the Environmental
Leadership Circle.

A Green Legacy

Environmental initiatives are not carried
out due to mandate at St. Mary’s Hospital
Medical Center in Green Bay, Wis., but
are the driving force behind the 110-year
legacy that the founding sisters established
long ago. Part of Hospital Sisters Health
System (HSHS) based in Springfield, IIl.,
St. Mary’s environmental efforts have
been in full swing for about 30 years.

The hospital has received multiple awards
for environmental sustainability and three
Environmental Leadership Circle awards
(formerly named Environmental Leadership
Award) from Practice Greenhealth for signif-
icant and enduring environmental impact.

The hospital’'s 117,000 square foot
Regional Cancer Collaborative, set to
open in January 2010, is one example
of St. Mary’s commitment to the environ-
ment. The joint effort with sister hospital
St. Vincent, on the east side of Green Bay,
is the most environmentally sound building
project in St. Mary’s 110-year history.

“All components being used are environ-
mentally friendly for patients and staff,”

says Corrine Vercauteren, director,
environmental and linen services for

St. Mary’s. “The cancer center will feature
a ‘living green roof” with perennial plants
that change colors throughout the growing
season and offer patients, families and
staff a place to go to reflect and accept.
Two glass elevators will travel up to the
22,000 square foot rooftop garden that
includes benches and picnic tables.”

Other environmental efforts set forth
by St. Mary's are far reaching. The
facility has a 41 percent recycle/reuse
rate, pharmacy waste management
and sharps management programs, a
24-member house-wide Green Team
and has completely eliminated the use
of ethyline oxide and mercury. What's
more, St. Mary’s uses micro fiber cleaning
technology and FAST floor cleaning
technology, which represents an 85
percent and 90 percent reduction in
chemicals and water use, respectively.

St. Mary's efforts have even garnered
attention throughout the state. People have
visited from Germany and Europe to study
the storm water management system.

“Our storm water system was one of
the first of its kind,” explains Vercauteren.
“It takes storm water from our campus
and runs it through a filtration system
that makes it 99 percent pure. Water is
then delievered to the Fox River at a 99
percent purity rate. What we teach here
can be used to benefit others and we let
them know we care about our patients
as people. Health care is about wellness
and prevention, not just treatment, and the
environmental aspect is very imporfant.”

Using and Reusing

Resources Wisely

More than 100 years ago, two groups of
sisters came to Northeast Wisconsin and
built St. Elizabeth Hospital and Mercy
Medical Center. Though from different
religious organizations, the sisters had
the same mission: to live out the healing
ministry of Jesus Christ and provide
services that promote the health and
well-being of the communities they serve,
especially the poor.

“At Affinity, we take pride in being an
industry leader in sustainable design and
finding new ways to protect our environ-
ment,” says Gary Kusnierz, vice president,
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AND THE WINNERS ARE:
HEALTHTRUST MEMBERS
RECEIVE PRACTICE
GREENHEALTH AWARDS
FOR ENVIRONMENTAL
STEWARDSHIP

Sixteen HealthTrust members received
2009 Practice Greenhealth Awards for their
commitment to health care environmental
excellence. Join us as we recognize the
following:

@ Saint Clare’s Hospital, Sussex, N.J.

o Saint Francis Medical Center, Grand Island, Neb.
o St. Clare Hospital, Lakewood, WuSQ

o St. Francis Hospital, Federal Way,
® St. Joseph Medical Center, Tacoma,
@ St. Joseph Medical Center, Towson, Md.

o St. Joseph Regional Health Network, Reading, Pa.
o St. Mary's Hospital Medical Center, Green Bay, Wis.
o St. Vincent Hospital, Green Bay, Wis.

A .
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o Partner for Change
o System for Change

o Champion for Change (for suppliers, service
providers, and business members)

® DEHP-Free Award (generously made
possible by Hospira, maker of DEHP-free
VislV-Containers)

® Environmental Leadership Circle

Visit PracticeGreenhealth.org to find
out more about each award type, view

sample applications, and learn about
the criteria. Applications for next
year's awards will be due early 2010.
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Affinity Health System’s St. Elizabeth Hospital in Appleton, Wis., is one of seven LEED-certified
buildings that adhere to Affinity’s value of stewardship and commitment to provide personalized

care to its patients.

performance excellence, Affinity Health
System. “Everything we do is centered
on the patient.”

Affinity’s commitment has been recog-
nized by a number of national health and
environmental awards including presti-
gious entry into Practice Greenhealth’s
Environmental Leadership Circle during
2007 and 2008.

Affinity looks for innovative opportuni-
ties to preserve and protect environmental
resources through the following three-
pronged approach:

1. Evidence-based Design: Before starting
any project, Affinity conducts a rigorous,
research-based process to enhance the
patient experience by creating space
that helps reduce stress, fosters
social support and creates a healing
environment.

2. Sustainable Design: In addition to being
beneficial to its patients, the design must
adhere to Affinity’s value of steward-
ship. This has led to a green cleaning
model in Affinity’s new facilities and the
purchase of green fixtures, furnishings
and equipment.

3. Lean Principles: Establishing a process
that is efficient in time, energy and
resources is at the heart of Affinity’s
Lean Principles. Lean initiatives have
been introduced in all of Affinity’s
facilities and utilized by a number
of departments.

Affinity has just completed its seventh
LEED-certified building, a heart, lung and
vascular center.

“We interviewed more than 700 patients
and family members to get their input on

how to better enhance the patient experi-
ence, such as whether or not to include
day lighting and how to design the patient,
staff and information flow throughout the
hospital.” says Kusnierz. “We wanted a
building with sustainable standards that
functions for the patients and provides

the care they need.”

Affinity will also develop an environ-
mental management system over the next
12 months to create a structure to support
the health, wellness, safety, sustainability
and stewardship within the organization.

“We have put processes in place to
transform the organization into a sustain-
able organization,” adds Kusnierz. “We
have almost 4,000 staff members and the
success of the program relies on all of them.
As we promote the concept of personalized
care and putting patients’ needs first, it all
ties together. That's why we continue to
pursue sustainability so heavily.”

The Three R’s in Action

Sacred Heart Hospital (SHH) in Eau Claire,
Wis., has a deep Franciscan commitment
to environmental stewardship that consis-
tently goes beyond basic state and federal
regulatory waste management require-
ments. SHH devotes considerable resources
to the three R’s (Reduce, Reuse and
Recycle). For example, the Environmental
Leadership Circle designee has been a
mercury-free hospital since 2002. The
hospital has numerous programs in

place that support the three R's, some

of which include:

* Light Bulb Energy Conservation:
High-efficiency light bulbs are used
to provide greater illumination with less
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Sacred Heart Hospital in Eau Claire, Wis.,

has committed 10 percent of the hospital’s $2
million food budget to purchase local food. Here
Sacred Heart Hospital Nutrition Services depart-
ment colleague Joleen Loney puts together side
salads for patients using fresh, local produce.

electricity. Old light bulbs are recycled
after use.

Paper Consumption: A paperless post-
discharge electronic media record
system replaced paper records.

e Green Sterile Processing: A new Swiss
disinfecting technology implemented in
2006 (at the time found nowhere else
in the United States) that uses ultrasonic
technology and a PH enzyme wash to
lessen the bio burden.

Food Scraps for Animal Feed: Since
2008, more than 12 tons of scrap
produce has been donated to a local
ranch for animal food. In addition to
feeding the animals, the food scrap
donation reduces SHH's costs for
sewage solids, sewer assessment and
solid disposal waste removal.

Extra Food Shared: Each year, SHH
donates more than 8,000 pounds of
leftover food to the St. Francis Food
Pantry. The hospital also provides
Meals on Wheels food to homebound
senior citizens and disabled.

e Used Equipment for Third World
Countries: Via the Hospital Sisters’
Mission Outreach, SHH distrib-
uted over 6,800 items of medical
equipment last year, weighing more
than seven tons, to needy hospitals
and relief organizations in more
than 20 countries around the globe
including Afghanistan, Cambodia,
Kenya, Somalia and Tanzania.

In addition, SHH dedicates 10 percent
of the hospital’s $2 million food budget
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"We have an outpouring of warm

compliments on our food from patients,

Meals on Wheels patrons and employees.”

to purchase locally grown and produced
fresh food for patients, cafeteria patrons
and Meals on Wheels. This commitment
supports local farms and conserves energy
by reducing fuel necessary fo transport
food supplies from great distances.

Articles of Incorporation were signed
on March 15, 2009 at the hospital to
formally create a local food organization
called Producers & Buyers Co-op: Linking
Local Farms and Institutions. The innovative
partnership between SHH, local farmers
and River Country RC&D has so far facili-
tated the purchase of over 26,000 pounds

of locally grown produce from 14 local
rural communities.

“There have been profound changes
over the past century for farm families
in rural communities and in the 1990s
alone Wisconsin lost almost 40 percent
of its dairy farms. It's our responsibility
to buy local food to support our local
agriculture industry,” said Rick Beckler,
Co-op organizer and SHH's director
of hospitality services. “We have an
outpouring of warm compliments on our
food from patients, Meals on Wheels
patrons and employees.” &
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